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June 30, 2009, the District had set aside, expended, or committed to expend a total amount of $95.7 
million under the MOU.  This includes the initial set aside of $63.3 million, BCI escalation of $13.3 
million and $19.1 million of additional funding from the CDP.  As of June 30, 2009, $9.7 million 
remains unexpended. 

(8) Defined Benefit Plan 

(a) Plan Description 

The District’s defined benefit pension plan, administered by the City of San Diego’s City 
Employees’ Retirement System (“SDCERS”), provides retirement and disability benefits, 
annual cost of living adjustments, and death benefits to plan members and beneficiaries.  
SDCERS is an agent multiple-employer public employee retirement system that acts as a 
common investment and administrative agent for the City of San Diego, the District, and the 
SDCRAA and is administered by the Retirement Board of Administration (“Board”).  San 
Diego City Charter, Section 144 and San Diego Municipal Code Sections 24.0100 et seq. 
assigns to the Board the authority to establish and amend the benefit provisions of the plans 
that participate in SDCERS.  The plan is integrated with the Federal Social Security Program.  
The Board issues a publicly available financial report that includes financial statements and 
required supplementary information for SDCERS.  The financial report may be obtained by 
writing to the San Diego City Employees’ Retirement System, 401 West A Street, Suite 400, 
San Diego, California 92101, or by calling (619) 525-3600. 

(b) Funding Policy 

The City’s Municipal Code requires member contributions to be actuarially determined to 
provide a specific level of benefit.  Member contribution rates, as a percentage of 
compensation, vary according to age at entry, benefit tier level, and certain negotiated 
contracts that require the District to pay a portion of the employees’ contributions, which is 
referred to as the “offset.”  The weighted average member contribution rates for fiscal year 
2009, expressed as a percentage of compensation, were 9.7% for general members and 
12.49% for safety members. 

All or part of the member contribution rate is subject to potential offset.  For employees hired 
prior to October 1, 2006, the offset rates, expressed as a percentage of compensation, are 
8.8% for Safety employees, 8.5% for management employees, and 7.0% for all other 
employees.  For non-safety employees hired on or after October 1, 2006, the offset rates are 
6.5% for management employees and 5.0% for all others.  Employees hired after January 1, 
2009, other than Safety, are not eligible to participate in a new defined benefit plan until the 
completion of 5 years of service.  However, they are able to contribute to a 457 Deferred 
Compensation plan, where the District will match up to 4% of salary in a 401(a) plan.  

The District contributes at an actuarially determined rate.  The rates for fiscal years 2008, 
2009 and 2010, expressed as a percentage of covered payroll, are as follows: 

FY 08 FY 09 FY 10

General Members 18.10% 17.26% 16.95%
Safety Member 21.74% 21.31% 19.23%
Weighted total 19.08% 18.37% 17.57%

Actuarial Contribution Rates
(Actuarial valuation approved by SDCERS)

 
 
























