














If not resolved at Step 2, the Senior Director will begin the investigation with a meeting
of the employee and/or their designated representative within fourteen (14) calendar
days of receipt of the grievance. The Senior Director shall submit their writfen decision
to the grievant, their representative and the Executive Director with fourteen (14)

‘calendar days of the hearing/investigation.

Date Received by Senior Director:
Senior Director Response or Decision:

Date of Senior Director’s Response/Decision: Senior Director Signature:

Q I (grievant) accept grievance resolution. O I (grievant) reject proposed grievance resolution.

. , Signature:
Sig na{ure. (Submit to Senior Director within 14 days)
(Submit copy to Human Resources) ’

Tar

“If not resolved at Step 3, the grievant or their representative ay submit a request for an
arbitrator by filing a written request of intent with the Senior Director within seven (7) calendar
days of receipt of the Senior Director’s decision. Senior Director notifies Director of Human

Resources to initiate.
Date Received by Senior Director:

Senior Director Si gnatufe:

Administrative Procedure 128-260- Grievance Procedure
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NON-SWORN SAFETY PERSONNEL UNIFORM GUIDELINES

This group of items of the uniform for Dispatchers and Lead Dispatchers are those parts of te
uniform that the individual is responsible for purchasing and for which he/she may be reimbursed
in accordance with Article 25 — Uniform Allowance.

Class “B” Dispatcher Uniform

1. Shirt - Cotton polo shirt in any color, short or long sleeved, embroidered with “HPD
Communications” on the front left breast.

2. Trousers - Dispatchers may wear long or short pants.
a. Short Pants - Dark navy blue Bermuda style shorts with 7 inseam.
b. Long Pants - Dark navy blue cotton twill pants with pleated front, BDU pants, or Blauer
Street Gear pants.

3. Belt - Black Belt.

4. Footwear - Shoes shall be all black leather or athletic type shoes or boots. All footwear must
be maintained in good repair, and have a presentable shine. White tennis shoes will be worn
with the shorts. ‘

5. Sweatshirt - Navy Blue zip-up sweatshirt with “HPD Communications” embroidered on the
front left breast.

6. Embroidery - All embroidery shall be done in % inch dark blue lettering. White lettering
may be embroidered on dark colored shirts.

EXHIBIT “D” t
DOCS # 194268 : 54C88
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Re Memorandum of Understanding - | REFEW
]

California Teamsters, Public, Professional]

]

& Medical Employees Union, Local 911 - ] 540 88
]
Non-Sworn Safety Personnel ..... ... ]
]
g

;o - RESOLUTION 2008-158

WHEREAS, thei Board of Port Commissioners (Board) of the San Diego Unified
Port District (District) established certain economic terms and conditions regarding
District salary and benefit negotiations as to District employees represented by the
California Teamsters, Public, Professional & Medical Employees Union, Local 911 - Non-
Sworn Safety Personnel (Local 911 -Non-Sworn Safety Personnel) prior to commencement
of said negotiations; and

WHEREAS, District negotiators have met with representatives of the Local 911 -
Non-Sworn Safety Personnel and reached agreement as to salary and benefit negotiations
pursuant to direction and negotiation guidelines provided by said Board; and

WHEREAS, the Executive Director or a designee; Senior Director, Organization
Effectiveness; Director, Human Resources; Port Attorney or a designee; representatives
from Local 911 - Non-Sworn Safety Personnel, and all other District personnel, who
participated in the making of the Memorandum of Understanding (MOU) between the
District and the Local 911 - Non-Sworn Safety Personnel, do hereby declare and disclose
that they had only remote or non-interests (as those terms are defined by the California
Government Code, Section 1091, Remote Interest of Officer of Member, and Section 1091.5,
Interests not Constituting an Interest in a Contract) in said MOU, as District personnel
received only salary, per diem, or reimbursement for expenses from the District; and

WHEREAS, the Executive Director or a designee; Senior Director, Organization
Efféctiveness; Director, Human Résources; Port Attorney or a designee; representatives

from Local 911 - Non-Sworn Safety Personnel, and all other District personnel, who
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participated in the making of said MOU, do hereby declare and disclose their remote and
non-interests to the Board at the time of their consideration of said MOU, and do hereby
note those remote or non-interests in the official record, NOW, THEREFORE,

BE IT RESOLVED by the Board of Port Commissioners of the San Diego Unified
Port District, as follows:

That the Memorandum of Understanding between the San Diego Unified Port
District and California Teamsters., Public, Professional & Medical Employees Union,
Local 911 - Non-Sworn Safety Personnel for the term commencing October 1, 2008, and
ending September 30, 2013, is hereby approved, said MOU is on file in the office of the

District Clerk.

ADOPTED this __2nd day of September , 2008.

sSw

9/2/08
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- AGENDA ITEM 9
SANM DIEGO UNIFIED PORT DISTRICT |

REFERE
Copy E
DATE: September 2, 2008 Sq..
4(,88
SUBJECT: RESOLUTIONS AUTHORIZING
A) MEMORANDUM OF UNDERSTANDING BETWEEN THE SAN
DIEGO UNIFIED PORT DISTRICT AND THE CALIFORNIA
TEAMSTERS, PUBLIC, PORFESSIONAL AND MEDICAL
EMPLOYEES UNION, LOCAL 911, SERVICE, MAINTENANCE,
OPERATIONS AND CRAFTS UNIT
B) MEMORANDUM OF UNDERSTANDING BETWEEN THE SAN
DIEGO UNIFIED PORT DISTRICT AND THE CALIFORNIA
TEAMSTERS, PUBLIC, PROFESSIONAL AND MEDICAL
EMPLOYEES UNION, LOCAL 911, SUPERVISORY UNIT
C) MEMORANDUM OF UNDERSTANDING BETWEEN THE SAN
DIEGO UNIFIED PORT DISTRICT AND THE CALIFORNIA
TEAMSTERS, PUBLIC, PROFESSIONAL AND MEDICAL
EMPLOYEES UNION, LOCAL 911, NON-SWORN SAFETY
PERSONNEL UNIT

EXECUTIVE SUMMARY:

Request that the Board approve the Memoranda of Understanding for the period
October 1, 2008 through September 30, 2013.

RECOMMENDATION:

Adopt a Resolution Authorizing Memoranda of Understanding between the San Diego
Unified Port District and the California Teamsters, Public, Professional and Medical
Employees Union, Local 911, Service Maintenance, Operations and Crafts Unit,
Supervisory Unit, and the Non-Sworn Safety Personnel Unit.

FISCAL IMPACT:

Total cost, including burden, for the five-year agreement is $2,617,515.00. This
includes all of the expenses but does not include the potential savings that will be
derived from a two-tier retirement system.

DISCUSSION:

In accordance with the Meyers-Milias-Brown Act (Government Code Section 3500, et
seq.), the District negotiated with the Service, Maintenance, Operations and Crafts
bargaining unit, the Supervisory Unit and the Non-Sworn Safety Personnel bargaining
units represented by the California Teamsters, Public, Professional and Medical
Employees Union, Local 911 with regard to salary, benefits, and other changes.

ACTION TAKEN: 09-02-08 - Resolutions 2008-156, 2008-157 and 2008-158
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Through the negotiations process, the District reached tentative agreements with all
three units. The Teamsters ratified the proposed tentative agreements at a special
ratification meeting. The term of the agreements is from October 1, 2008 — September
30, 2013. The following is a summary of the major economics terms and conditions:

ALL THREE UNITS

1) Increases as follows:

October 1, 2008 — 3.5%
October 1, 2009 — 3.5%
October 1, 2010 — 4%
October 1, 2011 - 4%
October 1, 2012 — 4.5%

P oo

2) $200.00 Wellness Reimbursement Benefit per employee per salary ordinance
year.

3) To enter into discussions to develop a future employee “hybrid retirement plan”.
4) Increase the hourly night premium from $1.20 an hour to $1.50 an hour.

5) Increase the  District's  Alternative  Transportation/Commuter  Pass
Reimbursement from 75% to 100%.

SERVICE, MAINTENANCE, OPERATIONS AND CRAFTS UNIT

1) Place lead classifications into a step range that is 15% above the highest paid
subordinate classification.

2) Equity adjustments for Wharfinger classifications as follows:
a. October 1, 2008 - 3%
b. October 1, 2011 - 3%
c. October 1, 2012 — 3%

3) Increase diving differential from $9.00 to as follows:

a. 10/01/2011 - $10.00
b. 10/01/2012 — $11.00

San Diego Unified Port District Board Meeting — September 2, 2008



AGENDA ITEM 9
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SUPERVISORY UNIT

1) Place supervisor classifications into a step range that is 15% above the highest
paid subordinate classification “G’ step.

2) Education Achievement one time, non-pensionable stipend based on the
following schedule:

a. P.O.S.T. intermediate Certificate - $400.00
b. P.O.S.T. Advanced Certificate - $700.00

NON-SWORN SAFETY PERSONNEL UNIT

1) Education Achievement one time, non-pensionable stipend based on the
following schedule:

a. P.O.S.T. Intermediate Certificate - $400.00
b. P.O.S.T. Advanced Certificate - $700.00

The negotiating employees, including the Executive Director and his designees, and
Port Attorney and his designees, and negotiators for the bargaining group, have
declared and disclosed that they had only remote or non-interests (as defined by
California Government Code, Sections 1091 and 1091.5) pertaining to these labor
negotiations.

Port Attorney’s Comments:

The Port Attorney has reviewed and approved the requested documents for form and
legality.

Environmental Review:

This proposed Board action is not subject to CEQA, as amended.
Equal Opportunity Program:

Not applicable.

PREPARED BY: Karen G. Porteous
Director, Human Resources

San Diego Unified Port District Board Meeting — September 2, 2008



Reference Copy:
Document No. 54088

Date: May 18, 2009

To: File

From: Timothy A. Deuel, Deputy District Clerk

Subject: Clerk’s Document No. 54088 — Memorandum of Understanding

with California Teamsters, Public, Professional & Medical
Employees Union, Local 911 — Non-Sworn Safety Personnel

The attached pages were inadvertently added to the document before filing with
the Office of the District Clerk. They are not intended to be a part of the
document and have been removed and the document has been re-numbered.
Unfortunately, the Teamsters were unable to locate the Duplicate Original of the
document, so these changes have only been made to the Original, on file in the
Office of the District Clerk as Document No. 54088.


tdeuel
Text Box
Reference Copy:
Document No. 54088




